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Sebi asks to
maintain sites for
transparency

WITH AN AIM to
bring in trans-
parency, capital
markets regulator
Securities and Exchange
Board of India (Sebi) on
Thursday mandated all stock
brokers and depositories to
maintain websites. A desig-
nated website brings in trans-
parency and helps the
investors to keep themselves
well informed about the vari-
ous activities of the Stock
broker (SB) and Depository
participant (DP).
PTI

Health ministry’s
new policy soon
THE UNION
HEALTH ministry
isworkingona
‘One Nation,One
Organ Allocation’ policy in
consultation with states to
come up with uniform
guidelines for registration,
allocation and other aspects
of the process, official
sources said. PTI

62% ENTRY-LEVEL HIRINGS LIKELY

NEWS Firms keen to hire

more freshers

BISWAIJIBAN SHARMA
New Delhi, February 16

MORE THAN 62% of employ-
ersareinterested in hiringnew
employees between January
and June 2023, according to a
report by Teamlease Edtech. In
spite of the global gloom,intent
to hire freshers for Indian
employers has marginally
increased by 3% (62%) com-
pared to July-December 2022
(59%).

"Even in the face of a global
muted sentiments around
team hiring, a large number of
Indian employers have
expressed their intention to
hire freshers; some to create a
long-term supply channel
whereas others to replace their
expensive resources with fresh
trainable talents," said Shan-
tanu Rooj, founder & CEO,
TeamlLease EdTech.

"Whereas this is good news
forfresh graduates coming out
from universities, we shall be
watchful of the intention
translating to actual hiring in
the coming months," Rooj
added.

According to Neeti Sharma,

JOBS DATA

B The intent to hire
freshers for Indian
employers has
marginally increased
by 3% (62%)
compared to July-
December 2022
(59%)

B The top three
industries with the
most robust intent to
hire freshers are IT, e-
comm & technology
start-ups and
telecommunications

president & co-founder Team-
Lease Edtech:"It'sinteresting to
see positive hiring sentiments

for freshers amidst global tur-
bulence and whispers of eco-
nomicwinter.Asaspiring grad-
uatesand freshers,the keyhere
istoidentify theindustries that
demonstrate an optimistic

view and the job skills that |

would have good demand in
the future. Now is the time for
job seekers to acquaint them-
selves with current market
trends and invest in the right
skills and courses to improve
their chances of landing their
firstjobs."

The top three industries
with the most robust intent to
hire freshers are information
technology (67%), e-com-
merce & technology start-ups
(52%) and telecommunica-
tions (51%).

Amongst the tier-I cities,
Bangalore comes at the top
with maximum openings for
freshers at 75%, closely fol-
lowed by Mumbai (56%) and
Delhi (47%). Degree and certi-
fication in DevOps, supply
chain management,data engi-
neering, business and corpo-
rate law are a few in-demand
courses solicited by prospective
employers.

PM lays emphasis on developing sporting talent

PRIME MINISTER NARENDRA
Modi laid stress on Thursday
on developing sporting talent
at the grassrootslevel and said
the Centre has increased the
sports ministry's budget by
three times since 2014.

He also highlighted the
importance of promoting mil-
lets,popularlyknownas"mota
aanaj', for the better health of

youngsters.

The prime ministerwasvir-
tuallyaddressing the"Saansad
Khel Mahakumbh"event being
held at Gorakhpur in Uttar
Pradesh.

Chief  minister Yogi
Adityanath and local MP Ravi
Kishan were present at the
venue of the event.

Recalling the time when

9 out of 10 look up
to influencer to buy
at least one product

FE BUREAU
New Delhi, February 16

AREPORT BY Advertising Stan-
dards Council of India (ASCI) has
found that 90% of the respon-
dentsinasampleof 820 madeat
least one purchase based on
social media influencer, while
61% claimed to have made
three or more purchases. This
behaviour was particularly
prevalent among consumers
ranging from 25 to 44 years of
age,thereport stated.

Fourin 10 consumers stayed
away from brand influencers
whentheysensedalackoftrans-
parency, repetitive content,and
over-promotion,says thereport.
Inotherwords,transparencyand
honestyarekeyfactorsthatdrive
consumer trust on social media,
followed by relatable content,
and personal stories.

An important aspect of the
surveyisthat non-transparency
was among the prime reasons
whyinfluencerslost the trust of
their followers."Transparency
in theircommunication signif-
icantly built trust," said Man-
isha Kapoor, CEO & secretary
general,ASCL

Overall, the report found,
both brands and influencers
gained from meaningful part-
nerships."Around 64% of the
consumers felt the brand
became more trustworthy
when influencers endorsed it,
while 58% of those surveyed
thought that the influencers
became more trustworthy
whentheyendorsed the brand.”
Along with established brands,
newerbrandsbenefited consid-
erablywith their productsbeing

COUNTING ON
INFLUENCERS

W 6outof10
respondents claimed
they spent at least 2
hours on social
media daily

W Fourin10
consumers stayed
away from brand
influencers when
they sensed a lack of
transparency,
repetitive content

discovered through content
advertised by influencers.

Kapooralso said that while
ASCI released its guidelines
forsocial media influencersin
May 2021, the Central Con-
sumer Protection Authority
toonow requires disclosure of
the material connection
between brands and influ-
encers. Hence, non-disclo-
sures constitute a potential
violation of the law. Since
ASCI launched its influencer
guidelinesin May 2021, it has
processed 2,767 cases against
brands and influencers for
not declaring material con-
nections.

India ranks 4th among 51 in
entrepreneurship ecosystem

INDIA HAS BEEN ranked
fourth out of 51 countries in
havinga quality entrepreneur-
ship ecosystem, a new global
report said on Thursday,
reflecting the steadyrisein the
nation's business environment
over theyears.

The ranking of India in the
Global  Entrepreneurship
Monitor (GEM) National
Entrepreneurship Context
Index (NECI) report is a drastic
turnaround following a much
lower score in 2021 which was
16th overall.

India's latest score of 6.1
reflectsa steadyincreasein the

fi-nanci“. ep' .in

country's overall entrepre-
neurial environment over the
years.

India's NECI score rose
from 5.8 in 2019 (ranked 6th
among GEM economies)to 6.0
in 2020 (ranked 4th). However,
therewasadipin 2021,witha
score of 5.0 (barely sufficient)
and a rank of 16th, the report
said.

GEM defines the entrepre-
neurial context of a particular
economyin terms of 13 differ-
ent characteristics,labelled the
Entrepreneurship Framework
Conditions (EFCs).

- PTI

sports and games were part of
village fairs where such activi-
ties were organised in the
"akhadas" Modilamented that
these traditions are fading
away.

He referred to the physical
education classes in schools
that were relegated to "time-
pass periods"and said this had
led to the country losing three

Nestle

Good food, Good life

or four generations of sporting
talent.

Hailing  events  like
"Saansad Khel Mahakumbh",
Modi said, "Competitions at
the regional level not only
showcase local talent, but also
boost the morale of the
sportspersons in the entire
region.”

~-PTI
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Layoft phase to fizzle soon: Naukri survey

BISWAIJIBAN SHARMA
New Delhi, February 16

DESPITE UNCERTAINTIES IN
the global job market, 92% of
recruiters in India are opti-
mistic about hiring in the first
half of 2023. The first half of
this year will likely see fewer
layoffs than the second,
although senior workers in
information technologywill be
most affected, according to a

survey released on Thursday.

According to a survey of
1,400 recruiters and consul-
tants conducted by job portal
Naukri.com, only 4% of
respondents predicted that
their organisations will under-
take layoffs and downsizing
going ahead.

Further, roughly half of the
recruiters anticipate high attri-
tion rates of more than 15%
during the first half of the year,
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with information technology
roles topping the list, the survey
added.

"Recruiters foresee maxi-
mum layoffs for senior profes-
sionals, with 20% of recruiters
predictingthesame.Freshersare
expected tobeleastimpacted by
hiring corrections,'thebi-annual
survey by Naukri.com said.

According to Naukri.com
Hiring Outlook survey, nearly
half of those polled expect new

and replacement hiring, 29%
expectonlynewjob creation,and
17% expect to maintain their
headcount.

With positive sentiments
surrounding hiring activity in
the first half of 2023, Indian
employees are expected to
receive significant increments,
with more than a third of total
recruiters polled predicting an
averageraise of more than 20%,
according tothereport.
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STATEMENT UNALDITED ﬂ-HAHGML RESULTS {STANDALONE AHD CONSOLDATED) FOR THE QUARTER AND NINE MONTHS ENI:IED 31" Decamber 2022

Particidars

Thirea Mernihg Endad

LI besed )

\UnoEsed |

e el S Tey T

Wine Mesihg Endad

3r-12-202) 3-12-2022

[nmudiedd]  [Unowdited]  (Ursudited)

Triras b cnithe Endad

Al Fagpurad torm i B LOkRE aac Fllurll..

Conigol idabea

Finia o g Eneland
3§-12-203 21-13-20E2
rneudsed]  [Unouditesd] | Uncsdi

|. Tot Income from OpE=eratons SAdE =0 4,440,855 IE S EE SAEIEG 455,03 BdEan
-3l PYQIR [Rodm] foir U Pttt . 35667 34632 B, 55,12 |E2EAR| 343416 26613 E,730.05 044 66
Lhatoms Fow, Esceptonol ard{or Extroardinory theirsi |
B PO RN WU P aseeey|  aae32|  sessiz|  mzeme|  agaqis agesa | B7sses|  1044me
|:l_'|||‘;|l ExGeprhoni andee Extrézardmory Tl | - = ' T X =
5 j Y i R i
A T POONC LR K P! it o 2AG0ES 2a7.02 437683 21868 249751 22 4,305 76 20872
| aiter ErGephonc! andf o Extrismarchingry (s w
5. Totol Compiehanabaa incoma far tha pedkad |Comprising Praft | (Lass] for this 3 gt oL o L =
i d il map gt peipiindoininie- oot A 286064 ZA0 3 437830 24584 248750 160 4,307.32 21398
§. Egriity Shone Cophal Z.08145 206145 208148 2,081 46 Z.0DB145 206148 203148 2. 08145
& e |:I-_I-'|:-::|‘.II1 e} Rerdclualiin Bamard )
o5 showT in Ehe Audied Bolanos Shest of the provious woor
B, Earpdraggs Par Shara I;l,:-" R Wl = miach]
o combiring ard disconbiraed apraratons ) -
1. iy 1278 114 2103 586 204 012 BT k]
2 D 1204 113 20, 26 75°15] k200 02 20,668 ae
izt |
T oo is on eiract of the oeonil formnoet of unoudibed quarnaty ond rine ronbns endad Anonciol resulis and i 5 not g stabuiory odvemsamant reguired undar SEBI guitkdinas. The datod financiols is
rratadiskibs 3 The saskiki i o Dha Saimpany al sars s i nisr || S

CIM: LE3000MHIZBIPLCI 20470 | Reglster Offica:- 604, Western Edge-1, Western Express Highway, Borfvali(E), Mumbal - 400 066,
Web: www.waareertl.com | Email: info@waareert.com

NESTLE INDIA LIMITED

EXTRACT OF STATEMENT OF AUDITED FINANCIAL RESULTS FOR
THE QUARTER AND YEAR ENDED 31 DECEMBER 2022

(¥ In million)

THREE MONTHS ENDED Accounting Year Ended
31.12.2022|30.09.2022 | 31.12.2021 PARTICULARS 31.12.2022 31.12.2021
(Audited) |(Un-Audited)| (Audited) (Audited) (Audited)

425679 | 46018.4| 37.479.8| 1 | TOTAL REVENUE FROM OPERATIONS 168.969.6 147.405.9
8.590.7 8,993 6 7.3650 1| 2 NET PREOFIT BEFORE EXCEPTIONAL ITEMS AND TAX 32.959.7 30 938.2
8590.7 | 89936| 5.0000]| 3 | NET PROFIT BEFORE TAX 32.559.7 28 573.2
62806 | 66146| 37948 | 4 | NET PROFIT AFTER TAX 23.905.2 21.184.1

TOTAL COMPREHENSIVE INCOME (COMPRISING NET PROFIT
73551 664541 33406 5 | \crrp TAX AND OTHER GOMPREHENSIVE INCOME AFTER TAX) 250 196700
964.2 964.2 964.2 | 6 | PAID UP EQUITY SHARE CAPITAL (FACE VALUE — 210 PER SHARE) 964.2 964.2
EARNINGS PER SHARE (EPS)
65.14 68.61 e [ flfemio e ke 1S 247.94 219.72

The above is an extract of the detailed format of quarterly and full year results filed with the BSE Limited under Regulation 33 of the SEBI (Listing Obligation
and Disclosure Requirements) Regulations, 2015. The full format of the Statement of the Audited Financial Results are available on the Company's website
(www.nestle.in) and on the website of the BSE Limited (www.bseindia.com).

MNotes:

1. The Company acquired Pet Food Business from Purina Petcare India Private Limited with effect from 1st October 2022 for an amount of ¥ 1,421.3 million. Nestle
S.A., the ultimate holding company, has 100% ownership of Purina Petcare India Pvt Limited and 62.76% ownership of Nestle India Limited. Therefore, Purina
Petcare India Private Limited and MNestle India Limited being subsidiares of Nestle S.A., Switzerland are related parties. Therefore, as required under Appendix C
{Business Combinations of Entities under Common Control) of Ind AS 103, the current annual reporting period and comparative accounting periods presented
above have been prepared by "Pooling of Interest Method” and by including the accounting effects of the acquisition of the business, as if the purchase had
occurred from the beginning of the comparative period in the financial statements, i.e. January 1, 2021,

2. The Board of Directors have recommended a final dividend for 2022 of # 75.00 per equity share (Face value ¥ 10/- per equity share) amounting to ¥ 7,231.2 million.
The total dividend for 2022 aggregates to ¥ 220.00 per equity share which includes first interim dividend of ¥ 25.00 per equity share paid on 6 May 2022; and second
interim dividend of ¥ 120.00 per equity share paid on 16 November 2022. The final dividend is subject to approval by the shareholders at the ensuing Annual
General Meeting of the Company and therefore has not been recognised as a liability as at the balance sheet date in line with Ind AS 10 on "Events after the
Reporting Period”.

THE ABOVE RESULTS AND THIS RELEASE HAVE BEEN REVIEWED BY THE AUDIT COMMITTEE OF THE BOARD AT THEIR MEETING HELD ON
15 FEBRUARY 2023 AND APPROVED BY THE BOARD OF DIRECTORS AT THEIR MEETING HELD ON 16 FEBRUARY 2023.

Date: 16 FEBRUARY 2023
Place: Gurugram
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